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Dear Candidate, 

I am very pleased you are considering joining King Solomon International Business School. This is an exciting opportunity 

to make a noteworthy difference to the staff and students. 

At King Solomon we endeavour to inspire our students to seek out the best from what life has to offer.   It is our aim to 

nurture students who are equipped and keen to make the most of the vast array of opportunities set out before them in 

school and beyond.  Our vision is to achieve academic excellence, develop students with exemplary character and to 

prepare students to effectively live, work and trade in the global economy, ensuring all students succeed.  

We are a vibrant and active school community where the school vision is centred on academic excellence and character 

development. As a Christian school, the virtues of the ‘Fruit of the Spirit’ are viewed as one of the core purposes of our 

work in terms of developing students exemplary character and having a caring and positive impact as a global citizen.  

The Christian ethos provides a framework for the kind of character we want our pupils to develop. We therefore seek to 

develop student’s ability to recognise good advice, make sound judgements, wise decisions and to be honest, just, fair 

and resourceful.  

King Solomon is a Free School which opened in September 2015 and caters to ages 4 – 19. Our Primary School is two-

form entry, and the year groups currently range from Reception to Year 6. Our Secondary School is a three-form entry 

and the year groups currently range from Year 7 to Year 13.  

Please explore our website and read the supplementary materials included in this job pack to find out more about us. 

The job description and person specification will show you an indication of the character we hope to recruit for this post.  

If you wish to follow us on the journey to develop students who are able to reflect critically upon the world around them, 

who adopt a responsible attitude towards global citizenship and who play an active role in helping to shape their own 

learning journey through school, I would be delighted to receive your application.  

Your application must be received by 27th September 2021 at 12 noon, via email to hr@kingsolomonibs.com  You must 

fill out our application as we do not accept C.Vs for this post. A cover letter will be accepted accompanying your 

application form, and this should outline your experience and achievements that prepare you for this role and show 

how you will make an impact in our school.   Interviews will take place w/c 27th September 2021.    

 

Yours faithfully, 

 

 

Ms I Abrahams 

Executive Head Teacher 

 

 

 

 

 

 

Lord Street,  
Birmingham,  
B7 4AA 
 
T: 0121 357 1905 
E: hr@kingsolomonibs.com 
W: www.kingsolomonibs.com 

King Solomon International Business School 

Education Excellence & Character Development  
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Post: Head of Maths Faculty 

Salary/Grade: MPS/UPS (Depending on Experience) + TLR 1 

Contract Type: Permanent   

Contract Start Date: as soon as possible 

Central Purpose: The successful candidate will be engaging, forward thinking and have a sound understanding 

of the Curriculum. You must be a strong leader and willing to share your ideas and expertise for the benefit of 

the children and to promote the Christian ethos of the school within the context of our mission statement.   

Our Ideal candidate will: 

 Be an enthusiastic, able teacher with proven practice 

 Demonstrate an understanding of and a commitment to the aspects required to build and lead a high 

performing team 

 Maintain good and effective relationships throughout the school and the wider community thereby, 

supporting the school’ established Christian Ethos  

 Demonstrate an excellent understanding of their curriculum area and be able to both engage learners 

and ensure all students make rapid progress 

 Act as an effective curriculum coordinator 

We are seeking to appoint a dynamic and inspirational Head of Maths Faculty with a commitment to providing 

an outstanding provision, who possesses excellent knowledge of the curriculum. The ideal applicant should be 

committed to maintaining exceptional classroom practice and to working collaboratively and creatively  with 

colleagues 

King Solomon International Business School is Birmingham’s first co -educational, multi-denominational, 

inclusive, all-through faith designated Christian school for students aged 4-19. The school welcomes children 

from the Christian faith as well as those from other faiths and those of no faith. 

We can offer you a professional and supportive team intent on continued improvement for all, a positive working 

environment where everyone is valued, and a purposeful environment where good behaviour is a priority.  We 

work to an ethos of mutual respect where we listen to and value all contributions, high quality professional 

support and development, and a committed team.  

This job description may be amended at any time following discussion between the Executive Head Teacher and 
member of staff, and will be reviewed annually as part of the Performance Management Review.  

Closing Date: Monday 27th September 2021 at 12 noon. 

Application packs are available from our website or from our school.  All completed applications must be 
returned either by post or directly to the school office, or emailed to hr@kingsolomonibs.com. Interested 
applicants can contact the school on 0121 357 1905.  

King Solomon International Business School 

Education Excellence & Character Development  
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Post: Head of Maths Faculty 

JOB DESCRIPTION 

Central Purpose: The successful candidate will be engaging, forward thinking and have a sound 

understanding of the Curriculum. You must be a good team player and willing to share your ideas and 

expertise for the benefit of the children and to promote the Christian ethos of the school within the 

context of our mission statement.   

o Set high expectations which inspire, motivate and challenge pupils when teaching  
o Establish a safe and stimulating environment for pupils, rooted in mutual respect. 
o Set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions  
o Demonstrate consistently the positive attitudes, values and behaviour which are expected  
 

1. TEACHING  

Undertake an appropriate programme of teaching in accordance with the duties of a standard scale 
teacher 

2. STRATEGIC/OPERATIONAL PLANNING  

 Lead the development of appropriate syllabuses, resources, schemes of work, marking 

policies, assessment and teaching and learning strategies in the faculty.  

 Be responsible for the day-to-day management, control and operation of course provision with 

the faculty, including effective deployment of staff and physical resources.  

 Monitor actively and follow up student progress  

 Implement school policies and procedures, e.g. equal opportunities, health and safety, etc.  

 Work with colleagues to formulate aims, objectives and strategic plans for the faculty, which 

have coherence and relevance to the needs of students and to the aims, objectives and 

strategic plans of the school.  

 Lead and manage the planning function of the faculty, and to ensure that the plannin g 

activities of the faculty reflect the needs of students within the subject area, SDP/FIP and the 

aims and objectives of the school. 

 Ensure that the work in the curriculum area over all Key Stages fully reflects the school's 

distinctive ethos and mission.  

 Foster and oversee the application of I.C.T. in the faculty.  

 Ensure that health and safety policies and practices, including risk assessments, throughout 

the faculty are in-line with national requirements and are updated where necessary, therefore 

liaising with the school's School Business Manager.  

 

 

King Solomon International Business School 
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3. CURRICULUM PROVISION  

 Liaise with the Head of Teaching & Learning to ensure the delivery of an appropriate, 

comprehensive, high quality and cost-effective curriculum programme, which complements 

school self-evaluation and the School Improvement Plan.  

 Be accountable for the development and delivery of the Maths Faculty 

4. CURRICULUM DEVELOPMENT  

 Lead curriculum development for the whole faculty.  

 Keep up to date with national developments in the subject area and teaching practice and 

methodology.  

 Actively monitor and respond to curriculum development and initiatives at national, regional 

and local levels.  

 Liaise with the Assistant Headteacher for Teaching and Learning and the Assistant Headteacher 

for Curriculum to maintain accreditation with the relevant examination and validating bodies.  

 Be responsible for the development of key skills in Maths. 

 Ensure that the development of subject is in line with national developments.  

5. STAFFING  

 Work with the Assistant Head of Teaching and Learning to ensure that staff development 

needs are identified and that appropriate programmes are designed to meet such needs.  

 Continue own professional development as agreed with Head of Secondary.  

 Be responsible for the efficient and effective deployment of the Faculty's support staff.  

 Undertake Performance Management Review(s) and to act as reviewer for a group of staff 

within the Maths faculty.  

 Make appropriate arrangements for classes when staff are absent, ensuring appropriate cover 

within the faculty liaising with the relevant staff to secure appropriate cover within the faculty.  

 Participate in the interview process for teaching posts when required and to ensure effective 

induction of new staff in line with school procedures.  

 Promote teamwork and to motivate staff to ensure effective working relations.  

 Be responsible for the day-to-day management of staff within the Maths faculty and act as a 

positive role model.  

6. QUALITY ASSURANCE  

 Ensure the effective operation of quality control systems.  

 Establish the process of the setting of targets within the faculty and to work towards their 

achievement.  

 Establish common standards of practice within the faculty and develop the effectiveness of 

teaching and learning styles in all subject areas within the faculty.  
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 Contribute to the school procedures for lesson observation 

 Implement school quality procedures and to ensure adherence to those within the faculty.  

 Monitor and evaluate the curriculum area/faculty in line with agreed school procedures 

including evaluation against quality standards and performance criteria.  

 Seek/implement modification and improvement where required.  

7. MANAGEMENT INFORMATION  

 Ensure the maintenance of accurate and up-to-date information concerning the faculty on the 

management information system.  

 Make use of analysis and evaluate performance data provided.  

 Identify and take appropriate action on issues arising from data, systems and reports; setting 

deadlines where necessary and reviewing progress on the action taken.  

 Produce reports within the quality assurance cycle for the faculty.  

 Produce reports on examination performance, including the use of value-added data.  

 In conjunction with the relevant staff, manage the faculty's collection of data.  

 Provide the Governing Body with relevant information relating to the faculty’s performance 

and development.  

8. COMMUNICATIONS AND LIAISON 

 Ensure that all members of the faculty are familiar with its aims and objectives.  

 Ensure effective communication/consultation as appropriate with the parents of students.  

 Liaise with partner schools, higher education, industry, examination boards, awarding bodies 

and other relevant external bodies.  

 Represent the faculty's views and interests.  

 Contribute to the planning and delivery of school liaison activities.  

 Lead the development of effective subject links with partner schools and the community, 

promoting subjects effectively at liaison events in school, partner schools and the wider 

community.  

 Promote actively the development of effective subject links with external agencies.  

10. MANAGEMENT OF RESOURCES  

 Manage the available resources of space, staff, money and equipment efficiently within the 

limits, guidelines and procedures laid down; including deploying the faculty budget, acting as 

a cost centre holder, requisitioning, organising and maintaining equipment and stock, and 

keeping appropriate records.  

 Work with the Assistant Head of Teaching and Learning in order to ensure that the 

Department's teaching commitments are effectively and efficiently time-tabled and roomed.  

11. PASTORAL SYSTEM  

 Monitor and support the overall progress and development of students within the faculty.  
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 Monitor student attendance together with students' progress and performance in relation to 

targets set for each individual, ensuring that follow-up procedures are adhered to and that 

appropriate action is taken where necessary.  

 Act as a Form Tutor and to carry out the duties associated with that role as outlined in the 

generic job description/staff handbook.  

 Contribute to PSHCE, citizenship and enterprise according to school policy.  

 Ensure the behaviour management system is implemented in the faculty so that effective 

learning can take place.  

 

12. CHARACTER AND BUSINESS DEVELOPMENT 

 To have a commitment to develop strong character within pupils 

 To lead and develop business ideals drawing from the faculty curriculum 

 Establish character development within the faculty and develop the effectiveness of this within 

teaching and learning styles in all subject areas within the faculty.  

 Contribute to the whole school development in terms of growth of business insight within pupils 

 

13. SCHOOL ETHOS  

 Play a full part in the life of the school community, to support its distinctive mission and ethos 

and encourage and ensure staff and students follow this example  

 Promote actively the school’s corporate policies.  

 Comply with the school's health and safety policy and undertake risk assessments as 

appropriate. 

 

Whilst every effort has been made to explain the main duties and responsibilities of the post, each 
individual task undertaken may not be identified. 

The job purposes and key statements remain indicative and by no means exclusive. Given the evolving 
needs of the school, flexibility among staff is very important. All staff may be required to undertake 
other such reasonable duties as may be required from time to time in line with the grade of their post. 

The post is exempt from the provisions of the Rehabilitation of Offenders Act and all convictions or 
cautions must be declared.  

An annual review of this job description and allocation of particular responsibilities will take place 

as part of the Performance Management Review.  
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POST TITLE: Head of Faculty, Maths 

PERSON SPECIFICATION  

Aspect of Role Essential Desirable 

 
 
 
 
 
 
 
 
 
 
Qualifications, 
Skills & 
Experience 

 QTS  

 A high level qualification in the teaching 
of one of the subjects within the Faculty  

 Minimum of five years teaching 
experience.  

 Experience of teaching across the age 
and ability range up to and including 
sixth form.  

 Excellent interpersonal and 
communication skills  

 The ability to lead and foster positive 
professional relationships and work 
effectively with teaching and support 
staff of varying experience  

 The ability to balance priorities to ensure 
deadlines are met  

 The ability to motivate staff and students 
within the Faculty to achieve their 
potential  

 The ability to make a positive 
contribution to the wider life and ethos 
of the school 

 Experience of teaching more than one 
subject within the Faculty  

 Experience of strategic planning and 
implementing whole school initiatives 

 
 
 
 
 
 
 
Leadership 

 Understanding of and a commitment to 
the aspects required to build high 
performing teams  

 A commitment to distributed leadership, 
evidenced through successful experience 
of leading high performing teams  

 Previous experience and responsibility 
for leading a subject area / department / 
Faculty  

 Proven ability to use a wide range of self-
evaluation strategies to identify 
strengths and areas for development 
within the Faculty  

 Experience in negotiating challenging 
Appraisal Objectives for staff within the 
subject discipline 

 Middle Leadership CPD (either in-House or 
through external verifiers e.g. National 
College)  

 Understanding how to manage change 
effectively at middle leadership level 

 Experience of engaging in self-evaluation 
activities outside of their own subject area 
Experience of negotiating challenging 
Appraisal Objectives for a wide range of staff 

King Solomon International Business School 

Education Excellence & Character Development  
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 Understanding and use of a wide range 
of leadership strategies to empower staff 
in their team  

 The ability and commitment to work as 
part of a team of 8 Heads of Faculty to 
develop strategic initiatives across the 
school  

 Understanding how to use of data to 
inform improvement and raise student 
performance.  

 To know how and when to draw on 
advice and specialist support especially 
from your line manager and other 
members of the Faculty leadership Team 
(FLT) 

 
 
 
 
 
 
 
 
Teaching and 
Learning 

 Outstanding classroom practitioner  

 Proven ability to share strategies to 
improve teaching and learning in 
classrooms other than their own  

 Excellent understanding of the 
components which comprise outstanding 
teaching and learning  

 Experience of conducting lesson 
observations and making Ofsted style 
judgements on teaching and learning  

 Experience of giving effective feedback 
to colleagues about professional 
performance A clear passion for 
improving outcomes for students within 
the Faculty  

 A robust commitment to collaboration of 
teaching and learning strategies 
designed to support colleagues in their 
professional learning 

 Experience of leading teaching and learning 
initiatives beyond their own classroom   

 Experience of coaching and mentoring 
colleagues 

 
 
 
 
 
 
 
Personal 
Attributes 
 
 
 
 

 Enthusiasm, innovation and 
perseverance in supporting achievement  

 High expectations and a commitment to 
inclusive education including creating an 
environment for individual contribution 
and achievement  

 An ability and willingness to engage in 
difficult conversations with colleagues 
about teaching and learning 
performance 

 Experience of engagement in difficult 
conversations with colleagues about teaching 
and learning performance 

 A practising Christian 
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 An excellent team-player who relates 
well to students, staff, parents and the 
wider community  

 Flexible and adaptable to meeting the 
changing needs of the Faculty  

 The ability to work under pressure and 
maintain a good sense of humour 

 

 

 

 

 

 

 

 

 


