
 

  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Music Teacher 

Job Description 



  

Music Teacher  
NQT’s welcome to apply 

King Solomon International Business School,  
Tel: 0121 3571905  E-mail: hr@kingsolomonibs.com 

 

Closing date:  9th July 2021 at 12 noon  Interview date: week commencing 12th July 2021 

Salary: (Grade MPS/UPS) Location: Birmingham   

To start 1st September 2021. Position: Permanent 

This is an exciting opportunity for a dynamic aspiring or existing Music teacher to join a brand new Christian all-
through free school in Birmingham.  

King Solomon International Business School is Birmingham’s first co-educational, non-denominational, 
inclusive, all-through faith designated Christian school for students aged 4-19. The school, located in 
Birmingham city, welcomes children from the Christian faith as well as those from other faiths and those of 
no faith.   

We are seeking to appoint a dynamic and inspirational Music Teacher with a commitment to providing an 
outstanding provision, who possesses excellent subject knowledge, excellent knowledge of the National 
Curriculum, is committed to maintaining exceptional classroom practice and to working collaboratively and 
creatively with colleagues, and; who is keen to develop a Music department from the ground up.  

You will be expected to teach across KS3 and KS4 as a minimum, give  constructive and guided feedback 
to students both written and verbally,  provide summative and formative assessment, guide progress 
through marking and feedback, communicate  effectively with parents throughout the year, assist  in extra-
curricular activities, plan,  deliver  and mark lessons and share best practice  throughout the school.  

Applicants must possess one of the following teaching qualifications: PGCE, BA Hons with QTS or a BEd. 
The successful candidate will also have high expectations for all students, be committed to providing high 
quality, creative learning experiences, have excellent communication skills, have a strong belief in positive 
behaviour management, committed to continued professional development, and have a good sense of 
humour. It is essential that you are committed to the school’s vision which is: to achieve academic 
excellence, develop students with exemplary character, prepare students to effectively live, work and trade 
in the global economy, and ensure every student succeeds. Whether you are a Christian or not, all staff will 
be expected to lead by example by modelling the virtues and values which we seek to instil in the students 
in line with our Christian ethos. 

We offer you a professional and supportive team intent on continued improvement for all, a positive working 
environment where everyone is valued, a purposeful environment where good behaviour is a priority, an 
ethos of mutual respect where we listen to and value all contributions, high quality professional support and 
development, a committed team, free staff car parking and free gym membership. 

This role will commence 1st September 2021.  Please complete the application pack along with a supporting 
statement and send to email hr@kingsolomonibs.com. If you wish to discuss the post with the Head of Secondary 
beforehand please call the school on 0121 357 1905 and ask for the HR Manager or email your queries to the email 
address above. The School’s application form must be completed: CV’s will not be accepted. King Solomon 
International Business School is committed to safeguarding and promoting the welfare of children, young 
people and vulnerable adults and we expect all staff and volunteers to share this commitment. This post is 
subject to a satisfactory Enhanced DBS Check and references. 

mailto:hr@kingsolomonibs.com


  

 

Post Title Music Teacher 

Line Manager Head of Secondary and Executive Headteacher 

Working time 36.5 hours per week (term time only) 

Salary MPS/UPS 

 

Areas of responsibility and key tasks: 

Job Purpose 

•     To carry out the professional duties of a teacher as circumstances may require and in accordance 
with the school's policies under the direction of the Principal. 

• To be an effective professional who demonstrates thorough curriculum knowledge, can teach good  
or outstanding lessons consistently, assess effectively, take responsibility for professional 
development and ensure pupils make good progress.  

• To be responsible for the day-to-day work and management of classes and the safety and welfare 
of the pupils, during on-site and off-site activities. 

• To promote the aims and objectives of the school and maintain its philosophy of education and 
ethos as a Christian school. 

• Overall the job holder must make the education of their pupils their first concern, and is accountable 
for achieving the highest possible standards in work and conduct. S/he must act with honesty and 
integrity; have strong subject knowledge, keep his/her knowledge and skills as a teacher up-to-date 
and be self-critical; forge positive professional relationships; and work with parents in the best 
interests of pupils. 

Main duties and responsibilities 

1. Set high expectations which inspire, motivate and challenge pupils when teaching  

• establish a safe and stimulating environment for pupils, rooted in mutual respect. 

• set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions  

• demonstrate consistently the positive attitudes, values and behaviour which are expected 

 

2. Promote excellent progress and outcomes by pupils in Music. 

• be accountable for pupils’ attainment, progress and outcomes  

• be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on this 

• guide pupils to reflect on the progress they have made and their emerging needs  

• demonstrate knowledge and understanding of how pupils learn and how this impacts on 
teaching  

• encourage pupils to take a responsible and conscientious attitude to their own work and study 

 

 



  

3. Demonstrate good subject and curriculum knowledge of Music. 

• elicit enthusiasm and excitement for learning music from students  

• demonstrate a critical understanding of developments in the music curriculum 

• demonstrate an understanding of and take responsibility for promoting high standards of 
literacy,       articulacy and the correct use of standard English 

 

4. Plan and teach well-structured lessons 

• impart knowledge and develop understanding through effective use of lesson time  

• promote a love of learning through embedding the Learner Profile 

• set homework and plan other out-of-class activities to consolidate and extend the knowledge 
and understanding pupils have acquired  

• reflect systematically on the effectiveness of lessons and approaches to teaching  

• contribute to the design and provision of an engaging curriculum 

 

5. Adapt teaching to respond to the strengths and needs of all pupils  

• differentiate appropriately, using approaches which enable pupils to be taught effectively  

• have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and 
how best to overcome these 

• demonstrate an awareness of the physical, social and intellectual development of children, 
and know how to adapt teaching to support pupils’ education at different stages of 
development  

• have a clear understanding of the needs of all pupils, including those with special educational 
needs; those of high ability; those with English as an additional language; those with 
disabilities and other groups of vulnerable pupils e.g. Pupil Premium pupils; and be able to use 
and evaluate distinctive teaching approaches to engage and support them.  

 

6. Make accurate and productive use of assessment  

• know and understand how to assess the relevant subject and curriculum areas, including 
statutory assessment requirements 

• make use of regular formative and summative assessment to secure pupils’ progress  

• use relevant data to monitor progress, set targets, and plan subsequent lessons  

• give pupils regular feedback, both orally and through accurate marking, and encourage pupils 
to respond to the feedback 

 

7. Manage behaviour effectively to ensure a good and safe learning environment  

• have clear rules and routines for behaviour in classrooms, and take responsibility for 
promoting good and courteous behaviour both in classrooms and around the school, in 
accordance with the school’s behaviour policy  



  

• have high expectations of behaviour, and apply the school’s systems of sanctions and 
rewards.  

• manage classes effectively, using approaches which are appropriate to pupils’ needs in order 
to involve and motivate them  

 

• maintain good relationships with pupils, exercise appropriate authority, and act decisively 
when necessary.  

 

8. Fulfil wider professional responsibilities  

• operate at all times within the stated policies and practices of the school 

• establish effective working relationships and set a good example through their presentation 
and personal and professional conduct; 

• co-operate with other staff to ensure a sharing and effective usage of resources to the benefit 
of the school, department and students; 

• contribute to the corporate life of the school through effective participation in meetings  

• take part in marketing and liaison activities such as parents evenings, review days and other 
appropriate school events. 

• take responsibility for improving teaching through appropriate professional development, 
responding to advice and feedback from colleagues and feedback from pupils. 

• liaise effectively with parents and governors. 

• To promote equality as an integral part of the role and to treat everyone with fairness and 
dignity. 

• To recognise health and safety is a responsibility of every employee, to take reasonable care 
of self and others and to comply with the Schools Health and Safety policy  

• To promote the welfare of children and to support the school in safeguarding children though 
relevant policies and procedures. Establish a purposeful and safe learning environment which 
complies with current legal requirements, national policies and guidance on the safeguarding 
and well-being of children and young people so that learners feel secure and sufficiently 
confident to make an active contribution to learning and to the school.  

• Whilst every effort has been made to explain the main duties and responsibilities of the post, 
each individual task undertaken may not be identified. 

• The job purpose and key statements remain indicative and by no means exclusive. Given the 
evolving needs of the school, flexibility among staff is very important. All staff may be required 
to undertake other such reasonable duties as may be required from time to time in line with 
the grade of their post. 

• The post is exempt from the provisions of the Rehabilitation of Offenders Act and all 
convictions or cautions must be declared.  

 

 

 



  

 

Person Specification 

 

Specialist 

Knowledge 

 

 Have high expectations of young people including a 
commitment to ensuring that they can achieve their full 
educational potential. 

 Have a good, up-to-date working knowledge and 

understanding of a range of teaching, learning and behaviour 

management strategies and know how to use and adapt 

them, including how to personalise learning to provide 

opportunities for all learners to achieve their potential. 

 Evidence of consistently good or outstanding teaching. 

 Thorough understanding of the Music curriculum and 

knowledge of the range of assessment requirements and 

arrangements. 

 Knowledge of current strategies for raising achievement in 

Music. 

 Ability to use ICT effectively to enhance teaching and 

learning. 

 Able to evaluate own performance and be committed to 

improving practice  

 Able to act upon advice and feedback and be open to 
coaching and mentoring.  

 Knowledge and understanding of the implications of equal 

opportunities, multicultural education and inclusion. 

 Knowledge of safeguarding principles and show a 

commitment to support the school in 

 safeguarding children though relevant policies and 

procedures. Ability to establish a purposeful and safe 

learning environment which complies with current legal 

requirements, national policies and guidance  

 Experience teaching A-level 

 Knowledge of thematic based learning 
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  Essential/

Desirable 

Qualifications 

and Experience 

 

Qualified teacher status 

Good honours degree in a Music related subject 

Experience of teaching Music up to KS4 

 

Experience of teaching Music at A level 

Evidence of recent professional development 

Experience as a KS3 coordinator for example 
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Personal 

Qualities 

 A caring ethos 

 A commitment to the school 

 A commitment to working co-operatively in a team situation 

 An enthusiastic, caring and flexible approach to teaching 

 Commitment to quality learning 

 Commitment to the role of parents/carers as co-educators 

 A creative thinker 

 Self-motivation and initiative  

 An ability to embrace change with enthusiasm and a 

positive outlook 

 A commitment to high standards  

 To be able to work and plan with colleagues in a 

constructive manner 

 To be able to motivate children to achieve their best 

 To be a practising Christian 

 A sense of humour 

 An ability to lead a subject area effectively 

 To be able to think strategically 

 To contribute eagerly to all aspects of school life 
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Personal 

development 

 A willingness to attend courses and training which further 

school development as well as personal goals 

 An ability to disseminate information to staff and to share 

expertise 
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