
 

 

 

 

 

 

 

 

 

 

 

 

Behaviour for Learning Policy 

Version 2.0 

1st September 2022  
 

 

 

 



   P a g e  | 1  

 

 

Document History 
Version Date Author Note of revisions 

V0.1 05/05/2021 K Bushby Royds LA Template updated in line with their 
change to Academy status. 

V0.2 20/05/2021 J Higgins / AM 
Holdsworth 

Policy name updated to Behaviour for Learning 
Policy and additional sections relating to CCTV and 
Screening, Searching and Confiscation added. Plus 
section on use of reasonable force. 

V1.0 11/05/2022 K Bushby Policy approved by Board of Trustees. Now 
Operational/ Live. 

V1.1 01/09/2022 L Sims Updated the term exclusions to suspensions. 
Inclusion of C4 Other expectations. 
Behaviour beyond the academy gates updated. 
New paragraphs added on Managed Moves and 
Off-site Directions. 
Changes made to reflect new DfE suspension and 
permanent exclusion guidance July 2022 and DfE 
Behaviour in Schools guidance July 2022. 

 

Document Control Table 

Document title: Behaviour for Learning Policy 

Author (name & title): Assistant Principal for Behaviour – Hayley Cornish (Kin Solomon 
International Business School) 

Version number: V2.0 

Lead Professional: Javinia Harris 

Approved by: Board of Trustees – 11/10/2022 

Review Frequency: 1 Year 

Review Date: 1st August 2023 

Policy Type: Statutory 

Academy or Trust: Academy 

Status: Live 



   P a g e  | 2  

 

Contents 

1. Vision ......................................................................................................................................... 3 

2. Aims ........................................................................................................................................... 4 

3. Behaviour for Learning Policy ................................................................................................ 4 

4. Mobile Phones .......................................................................................................................... 5 

5. Screening, Searching and Confiscation ................................................................................ 6 

6. CCTV ........................................................................................................................................... 6 

7. Use of Reasonable Force ......................................................................................................... 6 

8. Reintegration Meetings .......................................................................................................... 6 

9. Managed Moves ....................................................................................................................... 7 

10. Off-site Direction ................................................................................................................... 7 

11. Permanent Exclusion ............................................................................................................ 7 

12. Reasonable Adjustments ...................................................................................................... 8 

13. Bespoke Timetables .............................................................................................................. 8 

14. Discipline Beyond the Academy Gates ............................................................................... 8 

15. Alternative Provision ............................................................................................................ 9 

16. Banned Items ......................................................................................................................... 9 

17. Complaints ........................................................................................................................... 10 

18. Department for Education Statutory Guidance .............................................................. 10 

 

 

 

 

 

 

 

 

 

 
 
 

 



   P a g e  | 3  

 

 

Our aim is to ensure that every child in our Academy is safe, valued, respected and successful. 
Schools play an important role in communicating expectations and promoting social norms in terms 
of behaviours, which are accepted and expected by wider society and employers. 

We have the highest expectations of standards of education and behaviour by seeking to provide 
quality first teaching, targeted support and enrichment opportunities. By setting out clearly our 
expectations of all students leads to high standards in behaviour alongside the support needed to 
ensure that these standards of behaviour are consistently met. Where students demonstrate 
behaviours which have a negative effect on their own learning and that of their peers, it is imperative 
that professionals address this. The aim of our Behaviour for Learning policy is to ensure that 
negative conduct and behaviours are dealt with reasonably, proportionately and fairly with the 
ultimate goal of empowering young people to make positive choices about their behaviours and 
actions. 

We wish to promote and put in practice a safe and calm environment that is conducive to learning 
and achievement.  High standards of behaviour are essential in creating this environment. 

Students are required to:  

- arrive in the Academy and at lessons punctually. Students who arrive late to the academy 
will be required to undertake a one hour after school detention; 

- be prepared to learn. This includes bringing appropriate equipment such as: planner, pen, 
pencil, ruler, calculator, PE kit and any other necessary equipment, a suitable bag to carry 
books and any equipment needed during the Academy day;  

- wear the academy uniform correctly at all times; 
- respect everyone’s right to learning and not disrupt the learning of others; 
- take responsibility for their own actions; 
- be polite, courteous and respectful to everyone in the academy. They are also expected to 

comply with reasonable requests or instructions made by staff on the first time of asking. 
These expectations extend to their journey to and from the academy; 

- have regard for their own safety and that of others whilst in the academy, the community and 
online. 

 

Parents/ carers are required to: 

- support their children to make positive choices by signing the academy / home agreement;  
- be patient and polite with any member of staff when contacting the academy; 
- provide up to date and accurate contact details, including phone numbers; 
- support and co-operate with the academy and its policies, including rules and sanctions in 

the Behaviour for Learning Policy; 
- inform the academy of problems and concerns and, in partnership, try to solve them;  
- provide a suitable environment for the completion of homework and ensure that homework 

is completed;  
- ensure their child achieves full attendance and punctuality;  
- ensure a student is appropriately presented, dressed and equipped for the academy in 

accordance with academy policy; 
- understand their own legal duty in ensuring their child attends the academy every day. This 

includes agreeing not to take holidays in term time as these will not be authorised in line with 
the law and Government guidance. 

- attend parent/carer reviews and meetings as invited by the academy.  

 

1. Vision 
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The Academy aims to provide a safe, secure, supportive environment where students can learn, and 
teachers can teach. The academy believes that students should be encouraged to adopt behaviour 
that supports learning and promotes good relations. Poor behaviour and low-level disruption threaten 
the rights of young people to an effective education and can lead to people feeling unsafe, bullied, 
intimidated or threatened. Poor behaviours can also cause others to suffer from issues as diverse 
as lost learning time, child-on child abuse, anxiety, bullying, violence and distress, as well as 
purposely staying away from school. 

This Behaviour for Learning Policy seeks to encourage young people to make positive choices and 
re-enforces those choices through praise and positive reinforcement. It is recognised that even when 
encouraged to make the right choice, some students will occasionally make choices that threaten 
their own learning or that of others.  Many issues with behaviour in classrooms can be addressed 
through high quality teaching that is well prepared, engaging, challenging and meets the needs of 
all students.   

 

 
To support students to make positive choices, we use the following strategies:  

- Discussion with student about their behaviour and how to make positive choices;  
- Re-doing unsatisfactory work until it meets the required standard;  
- Loss of social times;  
- Report cards;  
- After school detentions;  
- Respite in a different classroom; 
- Managed moves at alternative academies; 
- Restorative conversations and reintegration meetings.   

In addition, we operate a Reflections system in the classroom if the expectations of the lesson are 
not being met:  

Warning – Rule Reminder; conduct conducive to learning 

C3 Warning – Student reminded of rule and encouraged to correct conduct. 

C4 Removal from lesson, by On Call to the Reflection Room.  

Reflection Room  

The ‘Reflection Room’ has been established to avoid escalation of behaviour concerns at King 
Solomon International Business School.  It is an area in school where pupils can reflect on their 
behaviour/ situation and gain further support to access lessons that meet the behaviour 
expectations set out by the school.  

If referred to the Reflection Room students will complete six periods of work which has been 
aligned with the Curriculum.  Students are able to leave the Room after three periods, should they 
complete work to a good standard, unless referred for more serious incidents. 

 

 

2. Aims 

3. Behaviour for Learning Policy 



   P a g e  | 5  

 

The ‘Reflection Room’ is used in 4 ways  

1. Pupils involved in a behavioural investigation (dependent)  
2. Pupils involved in a serious behaviour issue (Full day/(s) / dependent)  
3. Pupils who has received a C4 in a particular lesson  

 
4. Expectations of the  ‘Reflection Room’  

Leaders staff will:  
- Ensure pupils are sat on single desks  
- Ensure pupils work in silence  
- Ensure pupils complete work 
- Ensure attendance log is completed on Sims  

Staff will:  
- Complete phone calls to parents  
- Complete investigations  
- Complete mentoring conversations (as appropriate)  

Pupils will:  
- Pupils sit on single desks  
- Pupils work in silence  
- Pupils complete work that has been set  

 

If a pupil’s behaviour does not meet the expectations in the ‘Reflection Room’ a fixed term 
exclusion may be applied.  Leaders will monitor and evaluate the use of the ‘Reflection Room’ at 
regular intervals. 

 

- Learning Manager to follow-up by contact with parent; 

C5 Suspension  

- Failure to complete the required time in Reflection or behave appropriately in the Reflection 
Room will result in a C5 suspension. 

- Students who receive a C5 suspension will be booked back into the Reflections room to repeat 
their C4. 
 

On-going Interventions 

- If a child is found to have persistent poor behaviour across subject areas then their Pastoral 
Leader will complete a pastoral support plan.  Children with a support plan in place still 
remain the responsibility of the department in which they are learning at any given time.  
The pastoral support plan is monitored and evaluated by the Pastoral Leader but does not 
replace the sanctions outlined above. 

- The Inclusion team will support pupils to break down barriers to learning and will work in 
collaboration with parents and the pupil referred to ensure that their needs are 
acknowledged, supported and met in order for pupils to feel success.  
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The purpose of spending time in the Reflection Room is for the student to reflect on why they have 
been placed there and to demonstrate the concentration and resilience to be able to study 
independently. 

A suspension may be issued by the Principal for unacceptable behaviour where lesser sanctions 
may not be appropriate.    

‘Good behaviour in schools is essential to ensure that all students can benefit from the opportunities 
provided by education. Therefore, the government recognises that school exclusions, managed 
moves and off-site direction are essential behaviour management tools for headteachers and can 
be used to establish high standards of behaviour in schools and maintain the safety of school 
communities.’ (DfE Suspension and Permanent Exclusion from maintained schools, academies and 
pupil referral units in England, including pupil movement 2022). 

It is expected that if a student is issued with a sanction, they complete it.  An inclusion tracker and 

intervention plans will be put in place that identify further strategies for students who persistently fail 
to meet behaviour expectations so that they are supported to make the right choices.     

The length of suspensions may vary from 0.5 to 45 days. In all but the most extreme cases, it is likely 
the length will be 0.5 – 5 days. 

Where a suspension is issued to a student, parents have the right to make representations about 
the suspension in line with the legal framework relating to suspensions. This information will be 
detailed in all Suspension and Permanent Exclusion letters. 

 

 
The use of mobile phones is not permitted anywhere on the academy premises during the academy 
day. Allowing access to mobiles in school introduces complexity and risks, including distraction, 
disruption, bullying and abuse, and can be a detriment to learning. 

Students who bring their mobile phones to the academy must ensure that it is turned off and out of 
sight. If a mobile phone is seen or used anywhere on the premises it will be confiscated. Phones will 
need to be collected by parents/carers by 4:00pm from the academy reception office at the end of 
the day.   

The academy does not accept responsibility for mobile phones or mobile technology through either 
loss or theft. Students should also note that the viewing or sharing of offensive materials or verbally 
abusing, bullying or inciting alarm or distress towards any student or member of staff via mobile 
technology or other devices is liable to result in Police intervention. Refusal to hand a mobile device 
to a senior member of staff is defiance and could result in a suspension. 

 

 

Please refer to the DfE guidance ‘Screening, Searching and Confiscation. Advice for Schools 2022.’  
In addition to the practice identified in the DfE guidance, the Academy also bans any item brought 
into the academy with the intention of the item being sold or passed on to other pupils which, in the 
Principal’s opinion, will cause disruption to the academy or be detrimental to academy practice.  As 
a result, the academy can search pupils for these items.   

4. Mobile Phones 

5. Screening, Searching and Confiscation 
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The Academy reserves the right to use CCTV for the purpose of maintaining discipline and managing 
behaviour. The use of CCTV is outlined in the Data Protection Policy and related legislation.   
  

 
Please refer to the DfE guidance ‘Use of reasonable force in Schools 2013’.  All members of 
academy staff have a legal power to use reasonable force.  This power applies to any member of 
staff at the academy.  It can also apply to people whom the Principal has temporarily put in charge 
of pupils, such as unpaid volunteers, cover staff or parents/carers accompanying pupils on any visit 
organised by the academy.    

 

 
Parents/carers will be expected to attend a reintegration meeting following a suspension.  The 
purpose of these meetings is to discuss the issues that led to a suspension as well as identifying 
interventions needed to support the student to modify and/or change their behaviour so that they 
consistently meet the Academy’s behaviour expectations.  

 

The Academy will work in collaboration with other local secondary schools and academies and 
parents/careers to organise managed moves. Managed moves are a recognised behavioural 
strategy used as part of a planned intervention to improve student behaviour, when this has been 
identified as being in the best interest of the individual student. All managed moves will be a time 
bound intervention, with planned reviews including all parties, which may lead to the permanent 
transfer of the student to another mainstream school. 

The Academy will work in collaboration with the South Area Inclusion Partnership (AIP) when a 
Managed Transfer is required, usually as a preventative measure of a Permanent Exclusion, when 
decided and agreed by the Principal. 

 

 
The Academy will use off-site direction when it has been identified by the Principal as the next 

appropriate intervention to improve student behaviour (Suspension and Permanent Exclusion from 
maintained schools, academies and pupil referral units in England, including pupil movement 2022). 
This may be in response to unsuccessful attempts to engage the student in education following 
interventions and targeted support provided through the academy’s graduated response.  

6. CCTV 

7. Use of Reasonable Force 

8. Reintegration Meetings 

9. Managed Moves 

10. Off-site Direction 
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Off-site direction may be to an Alternative Provision (AP) or another mainstream school / academy, 
as determined by the Principal and Academy Council. Respite moves may be identified as the most 
appropriate intervention, where a short-term placement at an alternative school as a time bound 
intervention is directed, with a planned return to the Academy. All off-site directions will be regularly 
reviewed with all parties included to monitor the effectiveness of the direction and agree any 
outcomes including appropriate identified next steps. The length of the off-site direction will depend 
on what best supports the students needs and potential improvement in behaviour. 

 

 
A Permanent Exclusion may be issued for a one-off serious breach or persistent breaches of the 
Academy Behaviour for Learning Policy, where allowing the student to remain in school would 
seriously harm the education/welfare of the pupil or others such as staff or pupils in the school.  

A permanent exclusion can only be issued by the Principal or acting Principal in the Principal’s 
absence. Whilst this list is not exhaustive, the following are examples of behaviour which may result 
in permanent exclusion:   

- serious actual or threatened physical assault against another student or a member of staff;  
- sexual abuse or assault;  
- supplying an illegal drug;  
- possession of an illegal drug with intent to supply;  
- carrying an offensive weapon (items judged by the Principal to be carried with the potential to 

inflict injury on another individual);  
- making a malicious serious false allegation against a member of staff;  
- potentially placing students, staff and members of the public in significant danger or at risk of 

significant harm;  
- persistent disruption and defiance including bullying (which could include racist, homophobic, 

biphobic and transphobic bullying);  
- repeated possession and/or use of an illegal drug or drug paraphernalia on school premises;  
- repeated or serious misuse of the Academy computers by hacking or other activities that 

compromise the integrity of the computer network;  

- repeated verbal abuse of staff;  
- any other offence not listed but is, in the opinion of the principal, so serious that it warrants a 

permanent exclusion.  
 

*The Academy has determined that any knife, irrespective of length, constitutes an offensive weapon 
and should not be brought into the academy. In addition to knives, the Academy will also deem the 
following to be offensive weapons: axes, BB guns, air guns, GATT guns, catapults, slings, lengths 
of pipe, bats, other blunt instruments. Any item judged by the Principal to be carried with the intention 
to inflict injury on another individual will be deemed an offensive weapon. This may include blades 
removed from pencil sharpeners, etc.   

These examples are not exhaustive but indicate the severity of such offences and the fact that such 
behaviour can affect the discipline and well-being of our academy community.   

The Principal reserves the right to use their discretion, in line with this policy, to help students make 
positive choices so that they consistently meet the Academy’s behaviour expectations. 

11. Permanent Exclusion 
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Where appropriate, we will make reasonable adjustments for students, including those with Special 
Educational Needs and/or Disabilities, whose specific needs mean that they find our high 
expectations difficult to meet. Adjustments will be made proactively and by design where possible. 
A reasonable adjustment does not mean that expectations are lowered, it refers to additional support 
and intervention to ensure that they meet the high expectations that we have for all our students.   

 
 
The Principal, in limited circumstances, may make use of a bespoke timetable to support a student 

where necessary. This will be for a limited time and will be formally agreed with parents/carers. All 
bespoke timetables will be time-bound with regular planned reviews with the academy. 
  

 
Schools have the power to sanction students for misbehaviour outside of the school premises to 
such an extent as is reasonable (Behaviour in Schools. Advice for headteachers and school staff 
2022). 

Students at the Academy may be disciplined for any misbehaviour when the student is:    
- taking part in any school-organised or school-related activity;    
- travelling to or from the Academy;  
- wearing Academy uniform;  
- in some other way identifiable as a student at the Academy.    
   
This also includes misbehaviour at any time, whether or not the conditions above apply, that:    
- could have repercussions for the orderly running of the Academy; 

- poses a threat to another student or member of the public; 
- could adversely affect the reputation of the Academy; 
- impacts upon others and creates problems within the Academy between students, families, 

police and local communities.    

 

 
Alternative Provision (AP) offers opportunities for students with more challenging behaviours to be 
supported to modify and/or change their behaviours and by removing the barriers that are preventing 
them from meeting the academy’s high expectations.    

Bespoke provision will also be utilised to ensure that identified students receive the support and 
intervention needed to modify and/or change their behaviours without falling behind academically. 

12. Reasonable Adjustments 

13. Bespoke Timetables 

14. Discipline Beyond the Academy Gates 

15. Alternative Provision 
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This could include, but is not limited to, small group work, additional adult support, support of external 
agencies and programs.   

Alternative Provision (external providers) - Where an assessment is made which determines that a 
student may require more specialist provision beyond what the academy itself can provide; a referral 
will be made to appropriate non-academy providers.  

 

 
The following items are banned within the Academy and will be confiscated in accordance with DfE 
guidance ‘Screening, Searching and Confiscation. Advice for Schools 2022’: 

- knives and weapons; 
- alcohol; 

- illegal substances and drugs; 
- any article that the member of staff reasonably suspects has been or is likely to be used: 

 to commit an offence, or 
 to cause personal injury to, or damage to property of; any person (including the pupil). 

- an article specified in the regulations: 
 tobacco and cigarette papers 
 fireworks; and 
 pornographic images. 

 
In addition to the above, the academy also specifies that the following are banned items: 
- energy drinks and energy shots, including any drinks considered by the academy to contain high 

levels of a stimulant ingredient including caffeine, guarana and sugars; 
- smoking paraphernalia e.g. lighters; 
- electronic-cigarettes / vapes; 
- chewing gum; 
- fizzy sugar drinks e.g. Coca-Cola etc; 
- mobile phones; 
- aerosol sprays; 
- permanent markers; 
- laser pens. 

Headteachers and authorised school staff may also use such force as is reasonable given the 
circumstances when conducting a search for knives or weapons, alcohol, illegal drugs, stolen items, 
tobacco and cigarette papers, fireworks, pornographic images or articles that they reasonably 
suspect have been or are likely to be used to commit an offence or cause harm (Behaviour in 
Schools. Advice for headteachers and school staff 2022; Screening, Searching and Confiscation: 
Advice for schools 2022). 

 

 
Complaints regarding any issue relating to this policy should be made in accordance with our 
Complaints Procedure. Copies are available on the academy's website or from the academy 
reception.  

16. Banned Items 

17. Complaints 
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This Behaviour for Learning Policy complies with all relevant DfE statutory guidance.  The policy 
should be read in conjunction with the following documents:  
- Keeping Children Safe in Education (2022) 
- Suspension and Permanent Exclusion from maintained schools, academies and pupil referral 

units in England, including pupil movement (2022) 
- Behaviour in Schools. Advice for headteachers and school staff (2022) 
- The School Discipline (Pupil Suspensions and Reviews) (England) Regulations (2012)  
- Preventing and Tackling Bullying:  Advice for Headteachers, staff and governing bodies (2017) 
- Working together to safeguard children (2018) 
- DfE and ACPO Drug Advice for Schools (2012) 
- Use of Reasonable Force in schools (2013) 
- Screening, Searching and Confiscation: Advice for schools (2022) 
- School Uniform: Guidance for schools (2021) 
- Sexual Violence and Sexual Harassment between Children in Schools and Colleges (2021) 

 
The Equality Act 2010 and Public Sector Equality Duty 
The Academy will always operate in accordance with The Equality Act 2010 and Public Sector 
Equality Duty. 

 

 

18. Department for Education Statutory Guidance 


