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Objective  Progress  

1. To provide a school environment that 

welcomes, protects and respects diverse people.  

Receptionists and other staff are trained to ensure visitors to the school are made to feel welcome.   

The school is open to students from any community in any part of the city. This is made clear on the school 

website and in other publicity materials.   

The school has clear systems to tackle bullying and to promote inclusion.  

The curriculum promotes Fundamental British Values and students explore issues such as prejudice and bullying.  

The school has strong links with parents and the wider community with an active Parent School Partnership 

group reflecting the diversity within the school.  

2. To promote spiritual, moral, social and cultural 

development through all appropriate curricular 

and extra-curricular opportunities. We aim to 

meet this objective with particular reference to 

issues of equality and diversity.  

The ethos of the school is based on promoting the Fruit of the Spirit which help to nurture students who show 

love, compassion, kindness and patience. Students are taught about the Fruit of the Spirit and there is a clear 

expectation that all staff and students demonstrate these in support of the ethos.   

The school promotes SMSC through a broad and balanced curriculum which is available to all students.  

Collective Worship, RE and PSHE support the development of SMSC.  

3. To close the gaps in attainment and 

achievement between students and all groups of 

students; especially boys and girls, disadvantaged 

students, students with Special Educational Needs 

and Disabilities, Looked After Children, and 

students from different heritage groups.  

Staff and leadership training highlights the importance of tracking progress and attainment by student groups.  

Staff seating plans include codes to identify students from different groups to support progress and attainment.  

Staff put in place interventions to address and help close any gaps between different groups of students.   

Setting of students is reviewed annually to ensure all students have the best chance of success.   

Pastoral structures have been strengthened to help remove personal and social barriers to learning and the 

Grace Inclusion Centre supports students who struggle to engage.   

4. To ensure that all students are given the 

opportunity to make a positive contribution to 

the life of the school, particularly focusing on 

enterprise and leadership opportunities for all 

students.  

All students are regularly invited to participate in several enterprise days and events.  Students 

regularly support charity work.  

Student leadership roles are promoted widely across school and are open to all students.   

All students have access to a wide range of enrichment activities.   



5. To review the accessibility across the school for 

students, staff and visitors with disabilities, 

including access to specialist teaching areas.  

The school building is fully accessible. The previous temporary school building was also fully accessible.  Staff 

make adjustments to support students with additional needs for example wearing radio aids for students who 

have hearing impairments and specialist exercise books for students with dyslexia.  

Staff are encouraged to use a wide range of teaching strategies to cater for different learners including visual 

aids, active learning and opportunities for peer collaboration.  

  


